
Subject: RE: Gt Witchingham Land Transfer
From: "Bradshaw, Steven" <steven.bradshaw@norfolk.gov.uk>
Date: 16/12/2019, 13:58
To: Parish Clerk - GWPC <greatwitchinghamparishcouncil@gmail.com>

Hi Patricia,

Thanks for your email. I’ll await hearing from you after your meeting in the New Year.

Have a lovely Christmas.

Kind regards,

Steven Bradshaw
Senior Legal Officer, nplaw

Tel:  01603 222924
Email: steven.bradshaw@norfolk.gov.uk
DX 135926 Norwich 13

From: Parish Clerk - GWPC <greatwitchinghamparishcouncil@gmail.com>
Sent: 16 December 2019 12:57
To: Bradshaw, Steven <steven.bradshaw@norfolk.gov.uk>
Subject: Re: Gt Witchingham Land Transfer

WARNING: External email, think before you click!.

Hello Steven

Thank you for your email the content of which is noted. In respect of the proposed maintenance - nothing has been proposed in respect of frequency.  A communica on has been
sent in June 2019 (and subsequently reminded) of opening a discussion  with the PC of sourcing a more acceptable maintenance programme on their behalf.

This is based on the fact that the PC has a contractual grounds service with a local provider (Norse) which is in place to improve the land to recrea onal use fit for purpose and the
compound and access track is unsightly especially during the growing season and has generated resident concerns of its unkempt state.

With respect to your cost - this is something that would need to be considered by the PC. The next scheduled meeting is 23 January.

Kind regards
Mrs Patricia Kirby
Clerk to Gt Witchingham Parish Council

Emails to this address are not regularly monitored. Should the matter be important please refer to the website gwpc.org.uk for alternative contact details.

Our Privacy Statement explains how we use your personal information and how you can exercise your privacy rights. See our website for details 
On 04/12/2019 17:12, Bradshaw, Steven wrote:

Dear Patricia,

Further to your email to my colleague Donna Gotterson regarding the maintenance of the access track leading to the Calor Gas compound near to Great
Witchingham Village Hall. I’m a Senior Legal Officer in the Property Team here at nplaw and I have been asked to look into this matter on your behalf.

As you will know, Broadland District Council sold the compound to Calor Gas in 2016 and the transfer included a personal obligation for them to maintain the
accessway running over Broadland’s retained land, land that is now owned by the Parish Council.

The covenant is worded as follows: ‘keep the Property, and that part of the Transferees Right of Way within the Adjoining Land well maintained, tidy and weed free’.

In terms of the Parish Council’s position generally, it is possible to assume that they have taken the benefit of the covenant as it touches and concerns the land they
now own and it is arguable that the intention in the 2016 transfer was for the benefit of the covenant to run with the land to Broadland DC’s successors in title.
However, the obligation set out in the covenant is unclear in relation to how often Calor Gas are expected to maintain and tidy up the accessway. You have already
confirmed they maintain the accessway annually so it is not the case they are not maintaining it at all. Nevertheless, it is best for both parties to agree on an
arrangement for its maintenance to prevent costly Land Tribunal fees in seeking to enforce the covenant.

From your email I gather you are seeking to agree an acceptable level of maintenance with Calor Gas. Could you please let me know what level of maintenance you
have proposed to them?

I must advise that nplaw’s fees for dealing with this would be £240.00 excluding VAT. This fee represents a total of 3 hours of my time to review the title documents
and write to Calor Gas to encourage them to comply with the covenant in a manner that the Parish Council would be happy with.

Please feel free to give me a call if you wish to discuss this over the phone.

I look forward to hearing from you soon.

Kind regards,

Steven Bradshaw
Senior Legal Officer, nplaw

Tel:  01603 222924
Email: steven.bradshaw@norfolk.gov.uk
DX 135926 Norwich 13
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From: Parish Clerk - GWPC [mailto:greatwitchinghamparishcouncil@gmail.com]
Sent: 13 November 2019 20:11
To: Go erson, Donna <donna.go erson@norfolk.gov.uk>
Subject: Gt Witchingham Land transfer

WARNING: External email, think before you click!.

Hello Donna

You may recall in 2018 at the start of the transfer process the maintenance of the Calor Gas compound/access track was a concern - the parish council were of the view
the obliga on to maintain was not being adhered to. BDC wrote to Calor and reminded them of the clause and that remedial work takes place. The response was that
the site is maintained annually however this was considered by the PC to be inadequate and remedial work undertaken so far has been piece meal and poor. An
approach to Calor to enter into discussion with respect to the PC sourcing a more local maintenance programme has failed to receive a response.

This lack of response has resulted in the PC agreeing to contact you to seek advice and of the cost of pursuing the ma er from a legal approach. I do have a PC mee ng
tonight at which your advice can be considered if you are able to respond today.

-- 
Kind regards
Mrs Patricia Kirby
Clerk 

--

To see our email disclaimer click here h p://www.norfolk.gov.uk/emaildisclaimer

--

To see our email disclaimer click here h p://www.norfolk.gov.uk/emaildisclaimer
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Hello Di 

I will present the info to both councils at respective meetings (November 14 & 21) in the interim do you have an 
idea of timescales for the one evening session. Probably looking into the New Year now 

 

Thanks for the message and thank you for your enquiry regarding combined training for Gt. 
Witchingham and Ringland.  

This is an ideal number and it is useful for different councils to interact.  

You have a few options with this:  

We could provide a one evening session (usually 7.00 – 9.15 p.m.) which would cost 
£350.  While we would cover most of the topics required we would however cover in depth 6 
of the 10 topics you might select from the attached list.  The fee includes handouts and also 
refreshments if you would like them.  

We could provide a two evening event covering all topics in depth but at a cost of £700. 

 Look forward to hearing from you but do get back if you would like any further information. 

 Kind regards 

 Di Dann 
Norfolk Parish Training & Support 

 



NPTS WCT Training Session 

 

Topics are listed below.   

Please could the Clerk and Council select 6 topics for delivery in the Session. 

A Session which is delivered to a Council as a sanction imposed by the Monitoring Officer 
must include Code of Conduct. 

Delegate handouts will include details on all of the topics listed below. (Note that the handout 
was amended in February 2018 to include detail on elections and co-options.) 

 

Topics (6 to be selected) 

 

1. Background to Local Councils (including all tiers of local government) 

2. Roles and Responsibilities – Clerk, RFO, Councillors, Corporate Body, Chairman, the 

Council as an Employer 

3. Powers and Duties, S137 and the General Power of Competence 

4. Meetings, Minutes and Agendas 

5. The Annual Meetings, Elections and Co-Option 

6. Financial Management  

7. Risk Management and Insurance 

8. Planning (Development Control) 

9. Data Protection 

10. Code of Conduct 

 



Subject: Great Witchingham Parish Council - Dra  Valua on Results 2019
From: "Ayling, Sam" <sam.ayling@norfolk.gov.uk>
Date: 07/11/2019, 15:28
To: "greatwitchinghamparishcouncil@gmail.com" <greatwitchinghamparishcouncil@gmail.com>

Email sent on behalf of Alex Younger.
In respect of the valuation pool in which you participate please find attached the initial draft employer level valuation
results for your organisation prepared by the Fund Actuary. Please could you arrange for the attached to be
distributed within your organisation to the appropriate individuals.
We have also attached the draft Funding Strategy Statement (FSS) arising from the funding review undertaken as
part of this formal Valuation exercise. The FSS documents the basis under which these results have been
prepared.
This is provided for consultation with employers in accordance with statutory requirements.
Please provide any response to the FSS consultation to sam.ayling@norfolk.gov.uk by 31st December 2019.
The Actuary is presenting on the Valuation position at our Employer Forum event on 26th November at the
Professional Development Centre (Norwich), Woodside Road – if you are not booked on this event and would like
to attend please email Richard at richard.ewles@norfolk.gov.uk. Should you have any queries after this date on the
draft results or would like to know more about the valuation process, please contact Alex Younger on 01603
222995.
Disclaimer: This email may include confidential information and is solely for use by the intended organisation(s)
shown in the subject line.If you have received this email in error, any use, reproduction or dissemination of this
email is strictly prohibited. If you are not the intended recipient, please immediately notify the sender by reply
e-mail or phone and delete this message and its attachments. No responsibility will be assumed by the Norfolk
Pension Fund for any direct or consequential loss, financial or otherwise, damage or inconvenience, or any other
obligation or liability incurred by readers relying on information contained in this email.
Visit the website –www.norfolkpensionfund.org pensions.finance@norfolk.gov.uk
THE NORFOLK PENSION FUND: Lawrence House, 5 St Andrews Hill, Norwich, NR2 1AD
Telephone 01603 495 923

Sam Ayling – Pension Fund Investment Assistant
Sam.ayling@norfolk.gov.uk

Norfolk Pension Fund
Tel: 01603 222906 | Dept: 01603 222139
4th Floor, Lawrence House, 5 St Andrew's Hill, Norwich, NR2 1AD

www.norfolkpensionfund.org

Please note the Norfolk Pension Fund is not registered under the Financial Services Act to offer “financial advice”. 
If you require financial advice you should contact an Independent Financial Adviser.

--

To see our email disclaimer click here h p://www.norfolk.gov.uk/emaildisclaimer

Attachments:

Main Changes to the FSS - 2019 Valua on Consulta on Dra .pdf 62.6 kB
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191030 Norfolk Funding Strategy Statement - Consulta on Dra .pdf 773 kB

191107 NPF Other Scheduled Bodies Pool (Pool) - Dra  Results Schedule.pdf 167 kB
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Norfolk Pension Fund  

Main Changes to Funding Strategy Statement (2019 Valuation) 

The Funding Strategy Statement (FSS) has been comprehensively reviewed and 

amended as part of the 2019 Valuation exercise.  This document provides a brief 

guide to the main changes that have occurred. 

Recognising increased covenant strength of Academy Schools 

When a school was under LEA control, the school’s funding position was included in 

the Norfolk Schools funding pool.  However, upon conversion to Academy status, the 

school is removed from the Schools pool and is solely responsible for funding their 

own liabilities in the Fund with a contribution rate payable that reflects their specific 

funding position (this may be quite different from the Schools pool’s contribution 

rate).  When academisation first occurred, there was uncertainty around the financial 

strength of the new academies and how any pension liabilities would be funded if an 

academy school defaulted on its obligations.  Therefore, the funding strategy for this 

group of employers recognised this uncertainty via a shorter funding time horizon (15 

years) and wider parameters (+1%/-0.5% of pay) in the Fund’s stabilisation overlay. 

In the last couple of years, there have been instances in other areas of individual 

academies or multi-academy trusts ceasing to be financially viable.  Whilst most 

academies have been ‘re-brokered’ to other multi-academy trusts who take on LGPS 

funding responsibilities, there are examples where the guaranteed offered by the 

Department for Education to LGPS funds has paid out and made good any LGPS 

funding deficit that existed for those academies ceased to exist.  Given this 

experience, the Fund now views academies as having a covenant at least as strong 

as local authorities and Police. Therefore, to ensure that the Fund is applying a 

consistent funding strategy, it is proposed to treat academies in line with the most 

secure Fund employers by increasing the funding time horizon to 20 years and 

narrow the contribution stabilisation parameters to +/-0.5% of pay. 

Further Education Establishments (colleges) 

In recent years, the funding arrangements for the Further Education (FE) sector has 

seen a significant change which has resulted in these bodies being re-classified from 

public to private sector employers.  This change has also seen a considerable 

amount of uncertainty about the viability of certain establishments across England 

and resulted in various consolidations, mergers and takeovers across the sector. 

For this group of employers, the current funding strategy allows them to participate in 

the same contribution stability overlay as local authorities (albeit with higher 

stabilisation parameters of +2%/-1% of pay).  Given that stabilisation is only 

appropriate for long term, secure employers and the changes outlined above, it is felt 

that stabilisation is no longer suitable, and it is proposed to remove these employers 

from the overlay mechanism.  The Fund has ensured that this change in strategy will 

be not have an immediate impact on the contribution rates paid by the affected 

employers. 



Transferee Admission Bodies (TABs) 

At cessation, the funding position is dependent on the assumptions underlying the 

calculation of the liabilities.  Therefore, a change in the underlying assumptions 

about the future, can increase or decrease any funding surplus.  To ensure that the 

Fund is treating the exiting Transferee Admission Body and awarding authority fairly, 

it will ensure that the assumptions used to value an exiting employer are consistent 

with those used to allocate assets to the employer when they joined the Fund. 

Ill health risk management 

Under the LGPS benefit structure, ill health retirements can result in a funding strain 

due to the award of benefit enhancements, especially if a retirement is classified as 

Tier 1.  The magnitude of the funding strain can be such that it can significantly 

weaken an employer’s funding position (for example, cases have occurred in the 

Fund recently where the strain amount has been greater than £100,000).  This 

increases the risk of an employer being unable to fund the benefits due to their 

members and requiring other Fund employers having to make good any shortfall or 

the employer facing the operational challenge of a large increase in its contribution 

requirement to offset the impact of the higher than expected ill-health retirement 

cost(s). 

Given the above, the Fund will implement an internal ill health risk management 

solution to help mitigate this risk.  The solution the Fund will implement will make use 

of our HEAT monthly asset tracking system by notionally crediting the employer 

whose member has retired due to ill health with an amount equal to an estimate of 

the associated funding strain.  The credit will be funded by deducting assets from all 

other employers in the Fund, with the proportion deducted weighted in line with each 

employer’s asset value.  This solution will apply from 1 April 2019 onwards.  This 

means that all employers will pay something towards ill-health retirements but will 

avoid large single impact events.  It may be characterised as a form of internal 

insurance and risk sharing. 

 

 

 



Page 1

Addressee and purpose

Prepared by: Robert Bilton FFA

plus

plus

plus

plus

Please note, figures in tables throughout this document have been shown rounded. As a result, the sum of figures within tables may not add up due to rounding.

The results may be different at 31 March 2016 because there has been a change to the employers in the pool.

The assumptions underlying the funding position are summarised on Page 2. 

Funding target 100% funded on the ongoing 

participation basis

100% funded on the ongoing 

participation basis

Funding time horizon 20 years 20 years

Contribution rate for year end to 31 March 2023

The above contribution rates are the minimum rate required by the Fund.  In most circumstances the Employer can pay additional contributions to improve their 

funding position but this should be referred to the actuary first. The Employer's final contribution rates will be certified in the Fund's Rates and Adjustment's 

Certificate, which must be published by 31 March 2020.

The Primary Rate includes an allowance of 0.6% of pay for administration expenses. 

Employer contribution rates are additional to employee contributions. The average employee contribution rate is 6.2% of pay.

4.5% - 23.5% £0

19.0% 5.0% - 24.0% £0

19.0%

Currently in payment 2019/2020

Contribution rate for year end to 31 March 2021

Contribution rate for year end to 31 March 2022

Employer / Pool: Other Scheduled Bodies Pool

This Employer Results Report is addressed to the Administering Authority for the purposes set out in Your Guide to the 2019 valuation . It may be shared with the 

employer or pool of employers noted above ("the Employer") but should not be shared with any other third parties without our prior written consent. Please note 

that Hymans Robertson LLP accept no liability to any third parties (including the Employer). The results in this report should be read in conjunction with the draft 

Funding Strategy Statement. The assumptions and methodology used to calculate employer contribution rates are set out in the draft Funding Strategy Statement. 

If you are the Employer, the purpose of this report is to give you advance notice of the contributions payable from 1 April 2020 for planning purposes and to allow 

you to check that the details of your participation in the Fund reflects your circumstances. It also allows you to verify the cashflow and membership data used in 

our valuation calculations. This report has been prepared for the Administering Authority and does not provide advice to you as the the Employer. 

If the Employer is a member of a funding pool within the Fund, the contribution rates, funding level and membership data shown in this report may relate to the 

pool as opposed to the individual employer. This will be indicated in the title of the relevant table.

The following Technical Actuarial Standards have been complied with to a proportionate degree in the preparation of this report: TAS 100, TAS 300.

07 November 2019

Pool Contribution rates Primary Secondary Secondary Total

(% of pay)

Funding Level 84% 99%

Asset share 13,158 19,273

Surplus / (Deficit) (2,561) (189)

Deferred Pensioners 2,429 2,882

Pensioners 6,124 6,707

Total 15,719 19,462

Past service liabilities

Employees - Final Salary 5,485 5,374

Employees - CARE 1,681 4,500

Investment strategy used in contribution rate assessment Whole Fund Core

Further details on the Employer's investment strategy is included in the Fund's Investment Strategy Statement. 

Pool funding position Last Valuation This Valuation

31 March 2016 31 March 2019

(£000) (£000)

Required likelihood of achieving target 66% 75%

The above contribution rates are based on the Employer's participation in the Fund's contribution stability mechanism. See the draft Funding Strategy Statement 

for further details.

Investment strategy Last Valuation This Valuation

31 March 2016 31 March 2019

Funding strategy Last Valuation This Valuation
31 March 2016 31 March 2019

15.8% 6.7% - 22.5% £0

19.0% 4.0% - 23.0% £0

(% of pay) (£) (% of pay) (£)

2019 Valuation Employer Results Report Draft

Fund: Norfolk Pension Fund
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Change in salary increase assumption

* We have not quantified the net liability for transfers in and out as we have insufficient data to do so

** Contributions include any payments towards ill health early retirements

** The investment return on the Employer's assets between 31 March 2016 and 31 March 2019 was 29.1%

Financial

Investment Return 

Salary Increases

Benefit increases and CARE revaluation (CPI)

Demographic

Baseline longevity

Future improvements in longevity

Other demographic assumptions

Employee members

Number

Total Actual Pay (£000)
Total Accrued Pension (£000) (80ths)

Total Accrued Pension (£000) (60ths)

Total Accrued Pension (£000) (CARE) 

Average Age (liability weighted)

Deferred pensioners

Number

Total Accrued Pension (£000)

Average Age (liability weighted)

Pensioners

Number

Total pensions in payment (£000)

Average Age (liability weighted)

Average duration of liabilities 

164

115
159

323

*There is a 75% likelihood of the Fund’s investments achieving at least an annual return of 4.2% p.a. over the next 20 years

(505) 505

3.8% 4.2%*

2.5% 3.0%

2.2%

55 (55)

31 March 2019

162 234

This Valuation
31 March 2016 31 March 2019

Changes in actuarial assumptions

Change in demographic assumptions (exc. longevity)

2,733 4,248

Pool membership data

Last Valuation This Valuation
31 March 2016

194 134

2.3%

Club Vita Club Vita

CMI 2013, 1.25% long term CMI 2018, 1.25% long term

Available on request Available on request

Pool name Other Scheduled Bodies Pool

Open / closed to new members Open

Pool details

Change in discount rate (1,814) 1,814

Actuarial assumptions underlying the funding position Last Valuation

This valuation at 31 March 2019 19,273 19,462 (189)

808 (808)

69.3 70.0

17.4 16.9

111 115
131 189
52.3 50.5

384 444

114 135

53.9 55.9

(12) 12

Change in longevity assumptions

Impact of bulk transfers 0 0 0

Other membership experience 1,183 (1,183)

Changes in market conditions

Investment returns on the Employer's assets *** 3,987 3,987

Changes in future inflation expectations

Early leavers fewer than expected 2 (2)

Pensioner deaths more than expected (253) 253

Commutation less than expected 17 (17)

Benefit increases greater than expected 3 (3)

Early retirement strain (and contributions**) 0 0 0

Ill health retirement strain (63) 63

Accrual of new benefits 3,665 (3,665)

Membership experience vs expectations

Salary increases greater than expected 355 (355)

Other cashflows (e.g. Fund expenses) (26) (26)

Expected changes in liabilities
Interest cost on benefits already accrued 1,980 (1,980)

Employee contributions paid in 747 747

Benefits paid out (1,677) (1,677) 0

Net individual transfers into / out of the Pool * 523 523

Last valuation at 31 March 2016 13,158 15,719 (2,561)

Cashflows
Employer contributions paid in 2,562 2,562

Employer / Pool: Other Scheduled Bodies Pool

Change in the Surplus / (Deficit) position Assets Liabilities Surplus / (Deficit)

(£000) (£000) (£000)

Fund: Norfolk Pension Fund

2019 Valuation Pool Results Report Draft



Dear Mrs Kirby,

I am writing to ask that you please join 27 Parish, Town and Community

Councils that have already resolved to support the Local Electricity Bill.

The Bill, if made law, would empower local communities to sell locally

generated clean energy directly to local customers by establishing a statutory

Right to Local Supply. This is currently impossible because of the huge setup

and running costs involved in doing so.

The ultimate result of this would be:

Local communities and businesses could buy their electricity from a local

energy company.

1. 

Building more local renewable energy would be financially viable.2. 

Communities would benefit from the revenues that new local energy

supply companies would generate, such as more local skilled jobs,

energy efficiency schemes and investment in local facilities. 

3. 

Could you please help by doing the following?

1. Ask Great Witchingham Parish Council to support the Local Electricity

Bill. A suggested resolution is further below.

2. Sign up to the campaign as an individual, which you can do here:

www.powerforpeople.org.uk/sign-up

Please reply if you would like a more detailed briefing or to ask anything about

the Bill or our campaign for it.

Kind regards

Steve

Director

Power for People

www.powerforpeople.org.uk

Subject: Request to support the Local Electricity Bill
From: Steve Shaw <steve.shaw@powerforpeople.org.uk>
Date: 29/11/2019, 18:33
To: Mrs Kirby <greatwitchinghamparishcouncil@gmail.com>

Request to support the Local Electricity Bill  
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See a copy of the Bill here:

https://powerforpeople.org.uk/wp-content/uploads/2019/03/Local-Electricity-

Bill.pdf

See a list of the cross-party group of 115 MPs supporting the Bill here:

https://powerforpeople.org.uk/local-electricity-bill-supportive-mps/

The Councils supporting the Bill are:

Barwell Parish Council, Bideford Town Council, Blackawton Parish Council,

Boughton Monchelsea Parish Council, Braemar Community Council, Chesham

Town Council, Chidham and Hambrook Parish Council, Comhairle nan Eilean

Siar, Dittisham Parish Council, Great Boughton Parish Council, Hales &

Heckingham Parish Council, Humberston Parish Council, Langford & Ulting

Parish Council, Langton Matravers Parish Council, Mungrisdale Parish Council,

Newbald Parish Council, Newton and Noss Parish Council, Sandwick

Community Council, Scrooby Parish Council, Shrewsbury Town Council, St

David’s City Council, Studley Parish Council, Sutton St. James Parish Council,

Taffs Well Community Council, Tattenhall & District Parish Council, Trotton with

Chithurst Parish Council and Worlingworth Parish Council

Council Draft Resolution

That Great Witchingham Parish Council

I) notes that the Local Electricity Bill 

aims to address the current situation, whereby the very large financial

setup and running costs involved in selling locally generated renewable

electricity to local customers result in it being impossible for local

renewable electricity generators to do so,

if made law, would make these financial costs proportionate to the scale

of a renewable electricity supplier’s operation and therefore empower

councils, together with their communities, to sell locally generated

renewable electricity directly to local people, businesses and

organisations, and

would result in councils or community organisations that set up local

renewable electricity companies receiving revenues that could be used to

help fund local greenhouse gas emissions reduction measures and to

Request to support the Local Electricity Bill  
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help improve local services and facilities

II) accordingly resolves to support the Local Electricity Bill, supported by a

cross-party group of 115 MPs during the 2017-19 Parliamentary session; and

III) further resolves to write to the organisers of the campaign for the Bill, Power

for People, (at 8 Delancey Passage, Camden, London NW1 7NN or

info@powerforpeople.org.uk) expressing its support.

This email was sent to greatwitchinghamparishcouncil@gmail.com

why did I get this? unsubscribe from this list update subscription preferences

Power for People · 8 Delancey Passage · London, NW1 7NN · United Kingdom

Request to support the Local Electricity Bill  
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Subject: GNLP Briefing
From: Victoria West <vicky.west@broadland.gov.uk>
Date: 23/12/2019, 10:40
To: John Walchester <john.walchester@Broadland.gov.uk>

Dear Parish or Town Council

The Draft Greater Norwich Local Plan (GNLP), if endorsed by the Greater Norwich Development Partnership (GNDP) Board
and approved for consultation by district councils in mid-January, will be consulted upon from 29 January to 16 March 2020.

You are invited to a briefing on 22 January, 19.00 – 20.00 to explain the Draft Local Plan and associated consultation and
give you an opportunity to ask questions about the plan.  The venue is Broadland District Council, Council Chamber.
Please let us know details of who will be attending and bring this invitation with you.  As space will be limited, we ask you to
limit attendance to two representatives. 

In the meantime, the documents for the Greater Norwich Development Partnership (GNDP) Board meeting, which will be
held at Broadland on 6 January 2020, are available here. Please follow the instructions at the top of the web page. These
papers are published now to allow members, development interests, partners and the public the opportunity to view them
ahead of the GNDP meeting.

We look forward to seeing you.

Please reply to:

Jean Brittain
Project Manager
Greater Norwich Local Plan
Room 063, County Hall, Norwich NR1 2DH
jean.brittain@norfolk.gov.uk
Telephone:  01603 223413

Regards

John Walchester
Spatial Planning Manager
t 01603 430622 e john.walchester@broadland.gov.uk

This email and any attachments are intended for the addressee only and may be confidential. If they come to you in error you must take no action based on them, nor must you copy or
show them to anyone. Please advise the sender by replying to this email immediately and then delete the original from your computer. Unless this email relates to Broadland District
Council or South Norfolk Council business it will be regarded by the council as personal and will not be authorised by or sent on behalf of the councils. The sender will have sole
responsibility for any legal actions or disputes that may arise. We have taken steps to ensure that this email and any attachments are free from known viruses but in keeping with good
computing practice, you should ensure they are virus free. Emails sent from and received by members and employees of Broadland District Council and South Norfolk Council may be
monitored.

GNLP Brie ing  
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15 Pigg Lane 

NORWICH 
NR3 1RS 

 
Telephone: 01603 761660 

Email: michaelr@cprenorfolk.org.uk 
 

Working locally and nationally to 
protect and enhance a beautiful,  
thriving countryside for everyone 

to value and enjoy 

 
Registered charity number 210706 

8th January 2020 
 

GNLP Draft Plan – Regulation 18 Consultation – CPRE Norfolk initial advice 
 

Dear Clerk, 
 
The Draft GNLP Local Plan has been approved for Regulation 18 Consultation to run from 29th January to 
16th March, and if you haven’t already been asked to present your views you will be shortly. CPRE 
Norfolk is preparing a detailed response, which we will circulate to you sometime in February, and feel 
free to use any of our submission points in your own consultation response. 
 
If you are a CPRE Norfolk Alliance member signed up to the pledge which seeks to ensure that existing 
Joint Core Strategy (JCS) allocations are built-out before any new GNLP allocations can be developed, 
you will be disappointed to learn that this common sense request for phasing of housing development 
appears to have been overlooked in the Draft Plan. We ask that you express your disappointment to the 
GNLP ( gnlp@norfolk.gov.uk ) in regard to this omission at the earliest opportunity. We appreciate that 
this entails an additional communication with the GNDP to your full response, but we consider this point 
needs to be made powerfully as soon as possible. 
 
We are also concerned as to why the new housing allocation for village clusters in South Norfolk is 
expressed as a minimum number, whereas in Broadland it is given as a maximum figure. This unfair 
inconsistency may be something else you would wish to comment on at this point. 
 
If you have not already signed the CPRE Norfolk pledge a copy is attached for your consideration and we 
urge you to sign up now and to join us in and in our wider Alliance. With over 36,000 current 
commitments to be built and a maximum build-out which is unlikely to exceed 2,000 per annum, there 
are already enough housing sites allocated to satisfy another 18 years of housebuilding i.e. to 2038. 
Clearly there is no need for any new allocations to be made in the GNLP. 
 
Yours faithfully, 
 
David Hook 
Chair, Vision for Norfolk Committee, CPRE Norfolk 
 
Michael Rayner 
Planning Campaigns Consultant, CPRE Norfolk 
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The CPRE Norfolk campaign for phased development within the GNLP area is supported by the following 
Broadland and South Norfolk Parish and Town Councils: 
 
Broadland  
Acle  
Attlebridge  
Beighton 
Blofield  
Brandiston  
Buxton with Lamas  
Cantley, Limpenhoe and Southwood  
Drayton  
Felthorpe  
Frettenham  
Great Witchingham  
Hainford  
Hevingham  
Horsford  
Horsham St Faiths  
Lingwood and Burlingham  
Reedham  
Reepham  
Salhouse  
Stratton Strawless  
Strumpshaw 
Swannington with Alderford and Little Witchingham  
Upton with Fishley  
Weston Longville  
Wood Dalling  
Woodbastwick  
  
South Norfolk  
Ashby St Mary  
Barford & Wramplingham  
Barnham Broom  
Bawburgh  
Bergh Apton   
Bracon Ash and Hethel  
Brockdish  
Broome   
Caistor St Edmund  
Colney  
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Costessey  
Cringleford  
Dickleburgh and Rushall  
Diss 
Ellingham  
Framingham Earl  
Framingham Pigot 
Forncett  
Great Melton   
Hempnall  
Hethersett  
Hingham  
Keswick and Intwood  
Kirby Cane   
Langley with Hardley  
Loddon  
Marlingford and Colton  
Mulbarton  
Saxlingham Nethergate  
Shelfanger  
Shelton and Hardwick  
Shotesham  
Stockton  
Surlingham  
Thurlton  
Thurton  
Thwaite St Mary  
Tivetshall St Margaret  
Tivetshall St Mary  
Trowse with Newton  
Winfarthing  
Wreningham  
  
Total = 68   Total parishes in Broadland & South Norfolk = 182  
% signed = 37.4%  
 


