GREAT WITCHINGHAM PARISH COUNCIL
Finance Officer’s Report for Council Meeting – 9 March 2021
Account – Transactions for period from 1 April 2020.
Bank Statement to 5 February 2021
Receipts

£

Precept

11046.00

Donations/Grants

0.00

Other
CIL

11366.86
10245.59

Payments

£

Admin Expenses (incl training)

738.18

Insurance & Subscriptions

605.47

Grants/Donations

0.00

Village Maintenance

Shortfall restricted grant
71.27
CIL
1050.00

887.20

Play area
S137

1081.68
18.00

E’ee Contractual Payments

7510.59

VAT - Current
VAT reclaim

790.56

234.64

VAT - Fund

0.00

RESTRICTED GRANT Covid-19
Receipts – Current A/C

23203.42

A/C Interest

4.13

Receipts – Reserve A/C

4.13

A/C Interest

5.92

Fundraising

0.00

Receipts – Fund A/C

5.92

Total – Receipts

1071.27

Payments – Current A/C

12147.03

Payments – Reserve A/C

0.00

Payments – Fund A/C

0.00

23213.47 Total – Payments

12147.03

Balances b/fwd at 1 April 2020**
ADD receipts

Current
£
1523.45
23203.42

Reserve
£
6843.93
4.13

Fund
£
12989.97
5.92

SUBTRACT payments

12147.03

0.00

0.00

958.06

0.00

0.00

0.00

0.00

0.00

(10245.59)

0.00

10245.59

(900.00)

900.00

0.00

(1050.00)

0.00

1050.00

(150.00)

150.00

0.00

Plus unpresented cheques
Less uncashed receipts
Bank to Bank T/F CIL
Bank to Bank T/F 2020 Reserves
Bank to Bank T/F CIL
Bank to Bank T/F Notice board held
Bank to Bank T/F cashflow support to y/e

(1000.00)1000.00

1000.00(1000.00)

0.00

---------------------------------------------------------------------------------------------------------------STATEMENT should be
** INCLUDES RESTRICTIVE GRANT £1000

Patricia Kirby Clerk & RFO

£1192.31

£7898.06

£24291.48

Dear Councillors – report for PC meeting 9 March 2021
This letter is sent on behalf of Great Witchingham Play Area Working Party to provide you with an
update on our fundraising and playground progress.
We have currently secured the following:
Funding To Date (Banked)

£ 24,291.48

Park Cost (Ex VAT)

£ 53,802.00

Donations/Grants Pending

£

Initial Inspection

£

Total

£ 32,291.48

Total (Ex VAT)

£ 54,052.00

VAT @ 20%

£ 10,760.40

8,000.00

Funding To Date (Banked)
Local Fundraising

£

250.00

Charity Donations/Awards Pending

5,869.04

Charity Donations/Awards
GWFAC

£

5,000.00

Bags for Life (Tesco)

£

2,000.00

GWPCC

£

100.00

Income on Investment

£

26.85

CIL Funds

£ 11,295.59

Total

£ 24,291.48

GWFAC Match Funding

£

5,000.00

To be received

Geoffrey Watling

£

3,000.00

To be received

Charity Donations/Awards Declined
Declined
R C Snelling
£ 10,000.00 01/10/2019
Norfolk Community
Declined
Fund/Victory Housing
£2, 000
01/10/2019
Declined
Big Lotto Fund
£ 20,000.00
8/04/2020
Declined
Pocket Parks
£ 15,000.00
11/02/2020

Since we last spoke, I am pleased to confirm all funders (Listed above) have agreed to extend
funding until dec 2021 and are happy for funds to be used for Phase 1 of the playground. We have
also provided GWFAC with confirmation of funding and we are now awaiting the £5,000 match
funding.
We now await confirmation from BDC for approval to proceed with installation of Phase 1.
Thank You,
Jasmin Hague
for & on behalf of GW Play Area Working Party.

Health and safety policy
This is the statement of general policy and arrangements for:

GREAT WITCHINGHAM PARISH COUNCIL

(Name of company)

DEAN BAILEY

has overall and final responsibility for health and safety

PERSON WHO DEPLOYS SPEED SIGNS

has day-to-day responsibility for ensuring this policy is put into practice

(Name of Employer/Senior manager)
(Member of staff)

Statement of general policy

Responsibility of:
Name/Title

Action/Arrangements (What are you going to do?)

Prevent accidents and cases of work-related ill health
(physical and mental) by managing the health and safety
risks in the workplace
Provide clear instructions and information, and adequate
training, to ensure councilors are competent to do their work
Engage and consult with councilors on day-to-day health and
safety conditions

COUNCILORS

COUNCILORS TO ENSURE SAFE WORK PRACTICES ARE CARRIED OUT AT ALL TIMES

DB

TRAIN THOSE INVOLVED WITH DEPLOYMENT OF SIGNS

DB

DOCUMENT AND INFROM COUNCILORS IF ANY HEALTH AND SAFETY ISSUES ARISE

Implement emergency procedures – What to do in the event
of someone getting injured

COUNCILORS

TRAIN COUNCILORS ON PROCEDURES OF WHAT TO DO IN THE EVENT OF AN ACCIDENT

Maintain safe and healthy working conditions, provide and
maintain equipment and tools, and ensure safe storage of
items

COUNCILORS

TRAIN COUNCILORS OF WORKING SAFETLY. KEEPING THE WORKPLACE TIDY

Signed: * (Employer)

DEAN BAILEY

Date:

5/06/2020

You should review your policy if you think it might no longer be valid, eg if circumstances change.
If you have fewer than five employees, you don’t have to write down your policy.
Health and safety law poster is displayed at (location)
First-aid box is located: DEAN BAILEY VEHICLE
Accident book is located: DEAN BAILEY VEHICLE

N/A
DB
DB

Accidents and ill health at work reported under RIDDOR (Reporting of Injuries, Diseases and Dangerous Occurrences Regulations) http://www.hse.gov.uk/riddor
To get an interactive version of this template go to http://www.hse.gov.uk/risk/risk-assessment-and-policy-template.doc
Combined risk assessment and policy template published by the Health and Safety Executive 08/14

Risk assessment
All employers must conduct a risk assessment. If you have fewer than five employees you don't have to write anything down.
We have started off the risk assessment for you by including a sample entry for a common hazard to illustrate what is expected (the sample entry is taken from an office-based business).
Look at how this might apply to your business, continue by identifying the hazards that are the real priorities in your case and complete the table to suit.
You can print and save this template so you can easily review and update the information as and when required. You may find our example risk assessments a useful guide
(http://www.hse.gov.uk/risk/casestudies). Simply choose the example closest to your business.

Date of risk assessment: 05/06/2020

Company name: GREAT WITCHINGHAM PARISH COUNCILOR
What are the
hazards?

Who might be harmed and how?

What are you already doing?

Do you need to do anything else to Action by
control this risk?
who?

Slips and trips

Staff may be injured if they trip over
objects or slip

General good housekeeping is carried out.
All areas observed before commencing
deployment..
Staff keep work areas clear, eg no tools
left in work area
Training how to use a step and ladder. How to place it
it a safe position
Make sure persons are trained on how to work safely.
Use safety hats
keep area tidy and hazard free. Keep all tools safe
and not in a position to fall. Make sure sign is secure
and padlocks locked.

Deployment persons need to be
trained

Park in a way not obscuring other motorists views

Operator falling
Councilor injured by
items falling
Member of public being
injured by tripping or by
falling items.
Member of public being
injured by road accident
caused by signs being
deployed
Injuries from falling
items. Cuts from sharp
objects, ie signs

Persons might be harmed by falling off step
.ladder
Persons may be injured by items falling during
deployment
Members of the public may be injured by falling
items or tripping over tools used to deploy signs

Members of public may be injured if our actions
cause motorists to have an accident

Deployment persons may get injured by signs or Make sure tools are stored safely
tools falling

Action by
when?

.

Parish
From now on
Councilors need
to monitor this
5/06/2020

Train those deploying signs

DB

5/06/2020

Train those using equipment. Purchase safety DB
hats
Place men at work sign to warn others .Need DB
to purchase signs

5/06/2020

Place men at work signs at work

DB

5/06/2020

PPE , gloves and safety hard required

DB

5/06/2020

Done

xx/xx/xx

xx/xx/xx

5/06/2020

*Hint, tab here
for new row*

You should review your risk assessment if you think it might no longer be valid (eg following an accident in the workplace or if there are any significant changes to hazards, such as new work equipment
or work activities)
.

